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New and Expectant Mothers Policy  

 

Date:  June 2015 

Document summary 
 

To identify the work activities that may be hazardous for new and expectant mothers. All 
hazards identified will require an assessment of risk to be completed and sensible steps 
taken to ensure the health, safety and welfare of mother and child. 
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New and Expectant Mothers Policy 
 
 

Key Points: 
 

 This County Council policy provides guidance on protecting the health and 
safety of women of childbearing age, and new or expectant mothers, to ensure 
compliance with the Management of Health & Safety Regulations 1999.  
Pregnancy should not be equated with ill health but the health and safety 
implications must be addressed.  Failure to address these issues may not only 
be a breach of health and safety legislation, but also sex discrimination 
legislation under the Equalities Act 

 This policy emphasises the need for a risk assessment of hazards that may 
affect the health and safety of woman of child–bearing age and of new 
expectant mothers.  Definitions of the terms used in this policy are given in 
section 4 

 Responsibilities in relation to this Policy fall on Chief Officers, Managers, PAT 
Health and Safety Advisers and employees 

 Detailed information and guidance is given in the attached generic risk 
assessment (Appendix 1). 

 
 
1. Introduction 
 

1.1 This policy must be brought to the attention of all staff and in particular, on 
induction, to any woman (of child bearing age) to inform her about potential activities, 
hazards and risks that could affect her health and safety. 
 
1.2 A generic risk assessment is provided in Appendix 1 to assist managers in 
their assessment of risk to new and expectant mothers. This assessment is provided 
as a starting point only and does not on its own constitute a suitable and sufficient risk 
assessment. The risk assessment must cover relevant risks to the employee, taking 
into account their work activities, location and state of health. The generic assessment 
may be amended and revised to take into account the person and site specific issues.  
 
1.3 Remedial action will be taken based on this assessment and take into 
account the level of risk identified. The controls put in place will be proportional to the 
risk identified and where specialist medical information is required assistance should 
be sought from the County Council’s Occupational Health provider, Health 
Management Limited (HML).  
 
1.4 Staff, safety representatives and other persons affected, must be made 
aware of the results of risk assessments so that new or expectant mothers and others 
affected by any controls are not put at risk of injury or ill-health from any foreseeable 
hazard.  
 
1.5 Chief Officers and all Managers should be aware that in the event of a civil 
claim, the risk assessment may be subject to disclosure with this policy. 
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2. Responsibilities 

 
2.1 Chief Officers will: 

2.1.1 ensure arrangements are in place for implementing this Policy, through 
department-specific guidance on its application 

 
 2.1.2 have systems in place for the periodic monitoring of the implementation 
of this Policy. 
 

2.2 LMG and other Line Managers will:  
 

2.2.1 ensure that any hazards which may adversely affect the health and 
safety of women (of childbearing age) are addressed in any (generic) risk 
assessment for that group of staff 

 
  2.2.2 arrange, on induction, for women (of child bearing age) to be informed of 

any potential risks to them as new or expectant mothers 
 

 2.2.3 ensure that so far as a new or expectant mother is concerned, that a 
specific risk assessment is carried out and any resulting risks are managed and 
if not that they shall be avoided by changes to working conditions or hours or by 
offering suitable alternative work.   Failing this, the employee shall be required 
to refrain from work, (on normal pay) for as long as necessary to protect her 
health and safety and that of her unborn child 

 

  2.2.4 ensure that the risk assessments are kept under review, both during 
different stages of pregnancy and after the birth of the child as the possibility of 
damage or injury may vary according to circumstances 

  

 2.2.5 be aware that in the event of a civil claim the risk assessment for new and 
expectant mothers may be subject to disclosure 

 
 2.2.6 give particular consideration to new and expectant mothers who work at 
night and ensure that on their production of a medical certificate stating that 
night work could affect their health and safety, suitable alternative work is 
offered. If that is not reasonable, ask them to refrain from work (on normal pay) 
for as long as it is necessary to protect their health or safety; (See section 4)                    

 
 2.2.7 provide under the Workplace (Health Safety and Welfare) Regulations 

1992 suitable rest facilities etc. for employees who are pregnant or 
breastfeeding. 

  
2.3 Employees will: 

 
 2.3.1 inform their manager (in writing) when they become pregnant and after 

the birth of their child, if they return to work and are breastfeeding; so that a risk 
assessment can be carried out 

 
2.3.2 implement the outcome of their risk assessment to reduce their risk of 
injury or ill-health 
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  2.3.3 obtain a medical certificate from their general practitioner if there are any 

work conditions which may adversely affect their pregnancy. 
 

2.4 Personnel and Training Health and Safety Advisers will: 

 
2.4.1 provide additional advice and guidance, on request, to assist with the 

implementation of this Policy, and ensure it is kept up to date in accordance 
with any changes in legislation and reflecting current best practice. 

 
3. Working Arrangements 

 
3.1      Any alterations to an employee's working arrangements must be carried out in 
liaison with the relevant personnel department and with advice from the County 
Council’s Occupational Health provider, HML.  The employee, their manager and any 
representative that the employee nominates, must be consulted about any change of 
working arrangements. 
 
3.2      No employee should be penalised financially by any change in their 
employment for health and safety reasons. 
 
3.3      General and specific advice on this policy, and health & safety issues arising 
from it, can be obtained from the Health and Safety Team. 
 
4.       Pupils/Students who Become Pregnant  

 
4.1   If a pupil or student becomes pregnant whilst attending school, or if an 

expectant mother attends a youth centre or evening classes the risks should 
be assessed and managed as they are for staff.  

4.2    A risk assessment should be completed, identifying the hazards associated 
with the activities being undertaken.  

4.3     Pupils should normally stop attending school six weeks before their due date 
and should not return until 6 weeks after the birth except in exceptional 
circumstances e.g. to sit an examination.  

4.4  Further information regarding the integration of school-aged mothers or 
expectant pupils can be obtained from the Teenage Pregnancy Reintegration 
Officer on 01892 664774.  

              
 
5. Definitions 
 
4.1       "New or Expectant Mother" means "an employee who is pregnant; who has 
given birth within the previous six months; or who is breast feeding"; 
 
4.2       "Given birth" means "delivered a living child or, after twenty four weeks of 
pregnancy, a stillborn child". 
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Appendix 1: Generic Risk Assessment 
 
Listed below are some typical hazards which may affect the health and safety of new 
or expectant mothers. This is not an exhaustive list and is given for guidance only as to 
the probable degree of risk, and should be used as a guide to formulating a specific 
risk assessment.  Advice may be obtained from a PAT Health and Safety Adviser or 
the County Council’s Occupational Health provider. 
 

Hazard Risk Risk 

Level 

Remedial Measures 

 

Manual 
Handling 

 

Lifting heavy objects 
and/or moving 
children &  

Adults 

 

 

High 

 

Avoid lifting; provide aids, and 
other equipment, review manual 
handling risk assessments. 

 

Violence at 
Work 

 

Challenging or 
unpredictable 
behaviour leading to 
injury and/or stress 

 

 

High 

 

Avoid working situations where 
there is unpredictable violent 
behaviour 

 

Infectious 
Diseases 

 

German Measles, 
Chickenpox, Hepatitis 
B , HIV 

 

 

 High 

 

 

Remove from source of infection 
and seek further advice Public 
Health England. 

 

Tripping & 
Falling 

 

Working from steps 
stools or ladder, 
uneven ground 

 

 

High 

 

Avoid working at height 

 

 

Vibration 

 

Driving for long 
periods or over rough 
ground 

 

Medium 
To High 

 

Avoid excessive driving and over 
rough terrain. 

 

Working 
with animals 

 

Exposure to zoo 
noses  

 

Medium 
To High 

 

Seek further advice 

 

Mental and 
Physical 

 

Prolonged standing, 
working in confined 

 

Low 

 

Ensure adequate seating, rest 
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Hazard Risk Risk 

Level 

Remedial Measures 

Fatigue spaces 

 

breaks, working space 

 

 

Noise 

 

Prolonged exposure 
to levels in excess of 
85dB(a). (No more at 
risk than any other 
employee) 

 

 

 

Low 

 

Ensure noise levels below 
85DB(A) 

 

Extremes of 
temperature 

 

Less tolerability of 
heat 

 

Low 

 

Access to usual rest and  

refreshment facilities 

 

Chemicals, 
Cleaning 
Substances 
hazardous 
to health 

 

Inhalation of vapours, 
skin or eye splash 

 

Low 
providing 
control 

measures 
in place 

 

COSHH Assessments and 
established control measures 
must be applied.  In some 
instances e.g. laboratories, 
further advice should be sought. 

(Passive) 

Smoking 

Exposure to 
secondary smoking 

Low 

 

 

Avoid Exposure 

 

Display 

Screen 

Equipment 

(DSE) 

 

 

Alleged effects of 
radiation 

 

 
 

Physiological effects 
related to the 
workstation usage 

 

Nil 

 

 

 

 

Low 

 

The HSE has stated that in the 
light of scientific evidence 
pregnant women should not 
need to stop work with DSE.   

 

Ergonomic considerations at the 
workplace may need to be 
reviewed 

 

Other Hazards 

 

The above list has been produced as 
guidance and does not represent all the 
hazards that potentially exist within the County 
Council.  Should a manager or employee be 
concerned about possible exposure to any 
hazards they should seek further advice as 
soon as possible. 
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Other aspects of pregnancy that may affect work 
 

Aspects of pregnancy Factors in work 

Morning sickness 

Headache 

 

Backache 

 

Varicose veins 

 

Haemorrhoids 

 

Frequent visits to toilet 

 

Increasing size 

 

 

Tiredness 

 

Balance 

 

Comfort 

 

Dexterity, agility, co-ordination, 
speed of movement, and reach 
may be impaired because of 
increasing size. 

Early shift work, exposure to nauseating smells 

 

 

Standing/manual handling/posture 

 

Standing/sitting  

 

Working in hot conditions 

 

Difficulty in leaving job/site of work 

 

Use of protective clothing/work in confined 
areas/manual handling 

 

Overtime/evening work 

 

Problems with working on slippery or wet surfaces. 

 

Problems of working in tightly fitting work uniforms. 

 

Problems with working in tightly fitting workspaces 

 

 

 

 


